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Decision Making Degree

Responsible for achieving assigned objectives associated with implementation, adapting,

testing, certification and troubleshooting software. Makes decisions within the scope of the
diagnostic discipline. Performs diagnostic procedures by accommodating patients due to their 35
limitations and conditions.

Education Degree

Grade 12. Medical Laboratory Technology diploma (Saskatchewan Polytechnic 2621 hours)
plus X-ray portion of Combined Laboratory and X-Ray Technology diploma (Saskatchewan
Polytechnic 1044 hours). Certified by the Canadian Society for Medical Laboratory Science. 6.5

Experience Degree

Forty-eight (48) months previous discipline-related experience as a Medical Laboratory Technologist
to consolidate knowledge and skills including twenty-four (24) months user-experience working with
the Laboratory Information System (LIS). Eighteen (18) months on the job to become familiar with

facility-specific equipment, various test procedures, department processes, applicable related L
software applications, peripherals and department policies and procedures.

Independent Judgement Degree
Maintains and supports departmental software and systems in accordance with generally

accepted practices. Has choice of methods/procedures when rectifying problems and directing

staff in alternate procedures when encountering system problems. 4.0
Working Relationships Degree
Provides technical explanation and/or instruction to coworkers and students. Secures

cooperation of clients/patients/residents.

4.0
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Code 01
Impact of Action Degree
Improperspecimerprocuremenéindprocessingr cross-matchingampleof
clients/patients/residentsay causeseriouscomplicationsandresultin identifiabledeterioratior
in client/patient/resident®lations.
3.0
Leadership and/or Supervision Degree
May providefunctionalguidanceo operationaleaderson departmenpoliciesandpractices.
Providedimited directionby checking/troubleshootingtatisticaldataandfile set-upof other
LIS staff.
3.0
Physical Demands Degree
Regulamphysicaleffort walking, standingworking in awkwardpositions assistingoatientswith
periodsof accuratecoordinationof fine or coarseanovementgor specimerprocuremenand
processing.
2.5
Sensory Demands Degree
Frequensensorydemandsvhile performinglaboratory/radiographiproceduresywhich requires
concentratioron fine precisionwork, listeningattentivelyto usersandtraining staff.
3.0
Environment Degree
Regularexposurdo majordisagreeableonditions/hazardsuchaschemicalsplood/body
fluids, sharpsandinfectiousdiseases.
4.0






